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RETAL GROUP
NEDISKRIMINAVIMO IR NEPRIEKABIAVIMO POLITIKA

1. |ZANGA

RETAL Group (,mes®, muasy“, ,Bendrové“ arba ,RETAL") yra jsipareigojusi uZztikrinti
saugig ir sveikg darbo aplinkg, kurioje su visais darbuotojais ir kitais asmenimis, kurie gali
turéti jtakos, bati paveikti ar suvokia, kad yra paveikti misy sprendimy ar veiklos
(,suinteresuotosios Salys®) yra elgiamasi vienodai ir sgZiningai, pagarbiai ir oriai, ir esame
organizacija, kurioje néra vietos jokiai diskriminacijai, priekabiavimui ir paty€ioms.

2. TIKSLAS IR APIMTIS

2.1.Sios RETAL Group kovos su diskriminacija ir priekabiavimu politikos (toliau — Politika)

tikslas yra:

e dar kartg patvirtinti savo jsipareigojimg laikytis sgZiningumo ir pagarbos vertybéms,
deklaruotoms RETAL Group Verslo Elgesio kodekse;

e uzdrausti diskriminacijg, priekabiavimg ir patyCias darbo vietoje, kaip elgesj,
prieStaraujantj ir (arba) zalingg musy vertybéms, ir sukurti jy prevencijos ir mazinimo
mechanizma;

e pateikti aiSkius atitinkamy pazeidimy ir draudZiamo elgesio apibrézimus;

e nurodyti priemones, kurios turi bati naudojamos siekiant uzkirsti kelig diskriminacijai,
priekabiavimui ir (arba) patyCioms, taip pat priemones tokiam elgesiui nustatyti ir istirti,
jei taip atsitikty, nurodant kylancig atsakomybe;

patarti darbuotojams ir suinteresuotosioms Salims, kaip pranesti apie Sios politikos
pazeidimus, ir paaiskinti, kaip bus tvarkomi pranesSimai.

2.2.Si politika papildo galiojangius jstatymus, taisykles ir reglamentus, draudZiangius ir
nustatanCius atsakomybe uz diskriminacijg, priekabiavimg ir patyCias darbo vietoje
visose Salyse, kuriose veikia RETAL.

3. PRITAIKYMAS

Si politka taikoma jmoniy, kurios yra RETAL narés, vadovybei, pareiginams,
darbuotojams ir visiems rangovams (bendrai vadinamiems ,darbuotoju“ arba
,2darbuotojais®), ir turi bati oficialiai priimta jmoniy, laikantis jy vidaus taisykliy.
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,Diskriminacija“ — tai neteisétas ir (arba) nevienodas pozilris | darbuotojg dél teisisSkai
saugomy statusy, tokiy kaip rasé, odos spalva, kilmé, tautybé, religija ar kitas tikejimas,
religiniai jsitikinimai (jskaitant religine aprangg ir asmeninés priezitros praktikas), fiziné ar
psichiné biklé, Seimyniné padétis, lytis (jskaitant néStuma, gimdymg, Zindymg ar
susijusias sveikatos budkles), lytiné tapatybé, lyties iSraiSka, amzius, seksualiné
orientacija, veterano ir (arba) karinis statusas arba bet koks kitas pagal galiojancius
jstatymus saugomas statusas.

,Priekabiavimas® yra diskriminacijos rusis, iSreiSkiama jZeidZianCiu, nepageidaujamu
elgesiu, susijusiu su saugoma statusu, pavyzdziui, amziumi, rase, lytimi ar Zmogaus
orumu. Priekabiavimas gali bati zodinis (pvz., Smeiztas, juokeliai, epitetai, bauginimas,
pajuoka, pasityCiojimas), rasytinis (pastas, el. laiSkai, tekstinés Zinutés, socialinés
Ziniasklaidos zZinutés), vaizdinis (jzeidziantys plakatai, simboliai, pieSiniai), fizinis
uzpuolimas ar grasinimai ir trukdymas atlikti darba.

,RETAL Group® ir ,Group*“ yra RETAL INDUSTRIES LIMITED ir kiekviena jos tiesioginé
ir netiesioginé dukteriné jmone.

,Darbo vieta“ reiSkia patalpas arba teritorijg, kurioje darbuotojai atlieka savo darbo
funkcijas, jskaitant gamybos vietas, biurus ir bet kokias kitas vietas, kuriose yra
darbuotojy, susijusiy su musy verslu.

,PatyCios darbo vietoje“ — tai jZzeidZiantis ir nepageidaujamas darbuotojo ar darbuotojy
grupés, turin€ios valdzig ar galig (dél uzimamy pareigy arba asmeninés fizinés ar
psichinés jégos) elgesys, sukuriantis bauginancig, prieSiskg, zeminancig ar jzeidzianCig
aplinkg kitam darbuotojui.

Patycios gali nutikti bet kuriam darbuotojui ir jas gali vykdyti aukStesnio, Zemesnio ar to
paties lygio darbuotojai, kaip ir darbuotojas, i$ kurio ty€iojamasi. Tai gali vykti RETAL
darbo vietose, taip pat ne darbo vietoje, taip pat internete (el. laisSkai, socialiné Ziniasklaida
ir kt.).

Sioje Politikoje pateikti diskriminacijos, priekabiavimo ir paty&iy darbo vietoje apibrézimai
nepazeidzia jokiy kity Siy terminy apibrézimy ar aiSkinimy pagal atitinkamoje Salyje
galiojancCius jstatymus. |vairiose Salyse tokie terminai gali bati interpretuojami skirtingai ir
] juos bus atitinkamai atsizvelgta.

5. IGYVENDINIMO PROCEDURA IR ZINOMUMO SKATINIMAS

5.1. RETAL jgyvendins atitinkamas zmogiskyjy iStekliy proceddras, kad iSvengty
diskriminacijos, priekabiavimo ir paty€iy darbo vietoje

5.2. RETAL efektyviai perduos Politikg, informuos ir didins supratimg apie jos turinj. Visus
toliau iSvardytus sgmoningumo didinimo ir informavimo veiksmus bendrai apibrézia ir
jgyvendina darbuotojai, atsakingi uz Zzmogiskyjy istekliy valdyma, ir grupés komunikacijos
ir tvarumo direktoriai.
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e Politika ir vélesnés jos versijos bus prieinamos RETAL darbuotojams ir
suinteresuotoms Salims RETAL intranete ir interneto svetainéje.

e Visiems RETAL darbuotojams bus periodiSkai komunikuojama apie politikg, bus
vykdomos informacinés ir sgmoningumo didinimo veiklos, kurios bus jtrauktos j naujy
darbuotojy priemimo procesg, siekiant uZztikrinti tinkamg politikos supratimg ir jos
laikymasi.

e Bus atliekamas periodinis darbuotojy vertinimas, siekiant patikrinti jy zinias apie Politika
ir apibrézti mokymo bei informavimo poreikj.

5.3. RETAL grupés jmoniy vadovybé(generaliniai direktoriai ir kt.) yra atsakinga uz batiny
veiksmy, nenumatyty Sioje Politikoje, jgyvendinima, siekiant uztikrinti, kad baty laikomasi
galiojancCiy teisés akty reikalavimy.

6. ATASKAITUY TEIKIMAS IR PRANESIMAI

6.1. RETAL primygtinai ragina darbuotojus, kurie kencia ar suzino apie bet kokig realig
diskriminacijos, priekabiavimo ar patyCiy darbe situacijg arba mano, kad tokia situacija
gali atsirasti arba jvyks, kuo greiCiau pranesti apie minétas aplinkybes ar susirtipinimg
keliancCias situacijas.

6.2. RETAL sveikina sgziningg bet kurios iSorés suinteresuotosios Salies ar treciosios
Salies iniciatyvg pranesti apie bet kokig esamg ar jtariamg diskriminacijos, priekabiavimo
ar patyCiy darbo vietoje situacija.

6.3. Jeigu asmuo mano, kad buvo padarytas koks nors nusiZzengimas, jis raginamas
nedelsiant imtis vieno ar keliy i$ Siy veiksmuy:

e pranesti atitinkamos Bendrovés tiesioginiam vadovui, Viktorijai Grizienei, personalo
vadovei Miglei Samusei arba jmonés telefono numeriu +370 69489206;

e jei asmeniui nemalonu kalbéti su vienu i$ pagrindiniy kontakty arba jis mano, kad Sie
darbuotojai netinkamai iSspres tokj susirlpinimg arba yra susije su neteisétais
veiksmais, asmuo gali kreiptis el. pastu whistleblower@retalgroup.com arba pastu
RETAL INDUSTRIES LIMITED, vyriausiojo teisés pareigino démesiui | General
Counsel, Epimitheos 6, Industrial Area A, 3056, Limassol, Kipras.

7. TYRIMAS IR ATSAKOMIEJI VEIKSMAI

7.1. \Visi praneSimai apie diskriminacijg, priekabiavimg ir patyCias darbo vietoje bus
tvarkomi ir tiriami pagal RETAL informavimo apie pazeidimus valdymo sistemg.
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Be to, net jei skundo pateikéjas pateikia praSyma atsiimti savo pradinj oficialy
skundg, tyrimas gali bati tesiamas siekiant uZztikrinti, kad Bendrovéje nebity
diskriminacijos, priekabiavimo ir kersto.

RETAL nesiims jokiy veiksmy prie$ darbuotojus ir (arba) kitus, kurie pranesa apie
faktinj ar jtariamg Politikos pazeidimg, net jei paaiSkés, kad jie klydo ir
neatsizvelgiant  pasekmes RETAL, ataskaita bus parengta saziningai.

Bet kokie veiksmai prieS praneSantj ar informuojantj darbuotojg yra Sios politikos
pazeidimas ir apie tai turi bati nedelsiant praneSama informavimo kanalais.

8. ATSAKOMYBE

8.1.

8.2.

8.3.

Bet kuriam darbuotojui, kuris jvykdo bet kokj Sioje Politikoje nurodytg
diskriminacijos, priekabiavimo ar patyCiy darbe veiksmg, bus taikomos drausminés
nuobaudos ir atsakomybé, numatyta Bendrovés vidaus dokumentuose.

Apie pazeidimus, turinCius baudziamojo ar administracinio nusizengimo pozymiy,
turi bati praneSama atitinkamoms teisésaugos institucijoms, nepazeidziant jokiy
kity teisiy gynimo priemoniy, kurias RETAL gali turéti pagal galiojancCius jstatymus,
jskaitant drausminiy nuobaudy skyrimg paZeidéjams.

Drausminés priemonés bus taikomos ir tiems darbuotojams, kuriy praneSimas
buvo paskelbtas Zzinomai melagingu ir (arba) nesaziningu ir (arba) nesilaikant 7.3
punkto.

9. VALDYMAS

9.1.

9.2.

Grupés tvarumo ir teisés direktoriai periodiSkai perzilrés ir atnaujins politikos
nuostatas, siekiant atitikti tarptautinius standartus, vietinius reglamentus ir RETAL
principus.

Zmogiskyjy istekliy funkcijy vadovai ir grupés tvarumo direktorius periodigkai atliks
apklausas, siekdami surinkti darbuotojy atsiliepimus apie Sig politikg ir susijusias
proceduras, kad jas patobulinty. Be to, visi RETAL darbuotojai kvieCiami
spontaniSkai pateikti savo atsiliepimus apie Sig politikg ir pasitlyti badus, kaip jg
baty galima patobulinti. Toks atsiliepimas turi bati siun€iamas grupés tvarumo
direktoriui adresu sustainability@retalgroup.com tiesiogiai arba per tiesioginj
darbuotojo vadovg arba atitinkamg personalo vadova.
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THE RETAL GROUP

ANTI-DISCRIMINATION AND ANTI-HARASSMENT
POLICY

1. INTRODUCTION

The RETAL Group (“‘we”, “us”, our”, the “Company” or “RETAL”) is committed to providing
a safe and healthy work environment in which all employees and other individuals who
may affect, be affected by, or perceive themselves to be affected by our decisions or
activity (“stakeholders”) are treated equally and fairly with respect and dignity, and where
there is no place for any form of discrimination, harassment and bullying.

2. PURPOSE AND SCOPE

2.1. The purpose of this RETAL Group Anti-Discrimination and Anti-Harassment policy
(the “Policy”) is to:

e reaffirm our commitment to fairness and respect as the values declared in the
RETAL Group Code of Business Conduct;

e prohibit discrimination, harassment, and bullying in the workplace as types of
conduct contradictory and/or detrimental to our values, and to establish a
mechanism for its prevention and suppression;

e provide clear definitions of the wrongdoings concerned and prohibited behavior;

¢ indicate the means to be used for the prevention of discrimination, harassment,
and/or bullying from occurring, and to detect and process them, should they
happen, with the corresponding liabilities;

e guide employees and stakeholders on how to report violations of this Policy and
explain how reports will be processed.

2.2. This Policy supplements the applicable laws, rules and regulations prohibiting and
establishing liability for discrimination, harassment, and workplace bullying in all the
countries in which RETAL operates.

3. APPLICATION

This Policy applies to the management, officers, employees, and all individual contractors
(collectively referred to as the “employee” or the “employees”) of the companies that are
members companies of the RETAL Group (the “Group”) and shall be formally adopted by
the respective companies and pursued as part of their internal regulations.
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“Discrimination” is the unlawful and/or unequal treatment of an employee based upon
legally protected statuses such as race, color, origin, nationality, religion or other belief
system, religious creed (including religious dress and personal grooming practices),
physical or mental condition, marital status, sex (including pregnancy, childbirth,
breastfeeding, or related medical conditions), gender identity, gender expression, age,
sexual orientation, veteran and/or military status or any other attribute protected under
applicable law.

“Harassment” is a type of discrimination expressed in an offensive, unwelcome and
unwanted behavior related to a protected status like age, race, sex, or human dignity.
Harassment can be verbal (such as slurs, jokes, epithets, intimidation, ridicule, mockery),
written (mail, emails, text messages, social media messages), visual (offensive posters,
symbols, drawings) physical assaults or threats, and interference with work performance.

“‘RETAL Group” and “Group” is RETAL INDUSTRIES LIMITED and each of its direct and
indirect subsidiaries.

“Workplace” means the premises or area where employees perform their work function,
including production sites, offices and any other places where employees are present in
connection with our business.

“Workplace bullying” is the offensive, unwelcome, and unwanted behavior of an employee
or a group of employees having authority or power (either by the position held or personal
physical or mental strength) creating an intimidating, hostile, degrading, humiliating or
offensive environment for another employee.

Bullying can happen to any employee and can be perpetrated by employees from higher,
lower or same level as the employee being bullied. It can take place at RETAL’s work
sites, but also outside the workplace as well as online (emails, social media, etc.).

The definitions of discrimination, harassment, and workplace bullying in this Policy are
without prejudice to any other definitions or interpretations of these terms under the
applicable laws in the respective country. Such terms may have different interpretations
in different countries and will be taken into consideration as appropriate.

5. IMPLEMENTATION - PROCEDURE AND RAISING AWARENESS

5.1. RETAL will implement the relevant human resources procedures to prevent
discrimination, harassment, and workplace bullying from occurring.

5.2. RETAL will effectively communicate the Policy, inform and raise awareness on its
content. All raising awareness and informative actions listed below shall be jointly
defined and implemented by employees responsible for human resource
management and the Group Communication and Sustainability directors.
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e The Policy and its subsequent versions will be available to RETAL employees
and stakeholders on RETAL'’s intranet and corporate website.

e Communication of the Policy, informative and raising awareness activities will
be periodically organized for all RETAL employees and be part of the
onboarding process for newcomers to ensure the proper understanding of and
compliance with the Policy.

e Periodical evaluation of employees will be performed to check their knowledge
of the Policy and define the need for training and information.

5.3. The management of the RETAL Group companies (CEOs, General Managers, etc.)
is responsible for implementing the necessary actions not contemplated in this Policy
to ensure compliance with the applicable legal requirements.

6. REPORTING AND WHISTLEBLOWING

6.1. RETAL strongly encourages employees who suffer or become aware of any actual
situation of discrimination, harassment, or workplace bullying or believe that such
situation may or will occur, to report said circumstances or her/his good faith
complaints and concerns as soon as practicable.

6.2. RETAL also welcomes good faith initiative of any external stakeholder or third party
to report any actual or suspected situation of discrimination, harassment or
workplace bullying.

6.3. If a person believes that any wrongdoing has occurred, such person is encouraged
to promptly take one or more of the following actions:

e address concerns about the situation to the immediate manager, [employee
executing HR function] or [exact title of General Manager] of the respective
Company, either verbally or by corporate phone number or email;

e if the person is uncomfortable speaking with any of the primary contacts or
believes that such employees have not properly handled such concern or are
involved in the wrongdoing, the person may address a message by email at
whistleblower@retalgroup.com or by post to RETAL INDUSTRIES LIMITED,
attention of Chief Legal Officer | General Counsel, Epimitheos 6, Industrial Area
A, 3056, Limassol, Cyprus.

7. INVESTIGATION AND NON-RETALIATION

7.1 All reports of discrimination, harassment, and workplace bullying situation will be
processed and investigated in accordance with RETAL whistleblowing management
system.
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Moreover, even where a complainant conveys a request to withdraw his/her initial
formal complaint, the investigation may be continued to ensure that the workplace is
free from discrimination, harassment and retaliation.

RETAL will not retaliate or allow any retaliation of any kind towards employees
and/or others who report an actual or suspected violation of the Policy, even if they
turn out to be mistaken and regardless of the consequences for RETAL and its
business, as long as the report is made in good faith.

Any form of retaliation of a reporting or whistleblowing employee is a violation of this
Policy and should be reported immediately through the whistleblowing channels.

LIABILITY

Any employee who commits any act of discrimination, harassment, or workplace
bullying as described in this Policy will be liable to disciplinary sanctions and liability
provided for in local internal regulations and the applicable laws.

Violations showing the signs of criminal or administrative offences shall be reported
to the appropriate law enforcement bodies without prejudice to any other remedies
that may be available to RETAL under the applicable law, including imposition of
disciplinary sanctions on the violators.

Disciplinary actions should be also imposed on those employees whose report was
found to be made knowingly false and/or not in good faith and/or not in the spirit of
7.3 above.

GOVERNANCE

. The Group Sustainability and Legal directors will periodically review and update the

provisions of the Policy to ensure alignment with international standards, local
regulations and RETAL's principles.

Periodical surveys will be conducted by the Human Resource function managers
and Group Sustainability Director to collect employees’ feedback on this Policy and
associated procedures in order to improve them. Furthermore, all RETAL employees
are welcome to spontaneously provide their feedback on this Policy and suggest
ways in which it might be improved. Such feedback shall be made to the to the Group
Sustainability Director at sustainability@retalgroup.com directly or via the
employee’s direct supervisor or corresponding HR manager.
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RETAL GROUP

MOJIMTUKA BOPbEbl C AUCKPUMUHALIMEA U
MPECNEAOBAHUAMMU

1. BBEOAEHME

Npynna RETAL /RETAL GROUP/ («Mbl», «Hacy», «Hawy, «KomnaHus» nnum «RETAL»)
cTpemutca obecneuntb 6e3onacHyto M 300poByk0 paboyyto cpeny, roe co Bcemu
COTPYAHWKaMWN 1 OPYITMMW NULAMUK, KOTOpblEe MOTYT MOBAUATH Ha HaWW peLUeHUs Unn
AENCTBUSA, NOABEPrHYTLCA MX BO3AENCTBUIO NMOO BOCMpUHMMAIOT cebsi 3aTPOHYTbIMU
MMKN («3anHTEepecoBaHHble CTOPOHbI»), ObpallalTcsa OAMHaKoBO W CrnpaBednBo, C
yBaXXEHWEM U OOCTOMHCTBOM, U FAe HeT MecTa Kakom-nnbo dopme OUCKPUMMHALMM,
AOMOraTenbCTB 1 TpaBnu.

2. LWENb U OBJIACTb NPUMEHEHUA

2.1. Uenb Hactoawen nonutukn 06opbbbl rpynnel RETAL ¢ guvckpumumHauuen wu
npecnegoBaHnAMM («MOAUTUKN») COCTOUT B TOM, YTOObI:

2.2.

NOATBEPAUTb Hally MPUBEPXXEHHOCTb K CrpaBeasIMBOCTU U YBaXEHUI0 K
LleHHOCTsIM, NpoBo3rnalleHHbIM B Kogekce OenoBoro noBedeHus rpynnbl
RETAL,

3anpeTuTb OUCKPUMUHALMIO, IOMOraTenbCcTBa M Tpasnio Ha paboyem mecTte
Kak BMAbl NOBEAEHNSs, NPOTUBOpEeYaLle Halnm LEHHOCTAM U/UNin HaHocsALLMe
ywiep6 HalMM LEHHOCTSIM, U YCTAHOBUTb MEXaHU3M WX NpeaoTBpaLleHust 1
npeceyeHus;

NpefocTaBuUTb 4YeTKMe onpedenieHuss COOTBETCTBYIOLUMX MPOCTYMKOB MU
3anpeLLeHHOro NnoBeaeHus;

ykasaTb CpeacTBa, KOTopble OyayT Mcnonb3oBaTbCs ONs NpeaoTBpalleHus
ANCKPUMUHALUMK, JOMOraTenbCTB U/UNn Tpaenu, a Takke Ans UX 00OHapyXeHus
n obpabotkn, ecnm oHuM OyoyT WMMETb MECTO, C COOTBETCTBYHLLMMMU
obs3aTenbcTBaMU;

WHCTPYKTUPOBATb COTPYAHWKOB M 3auMHTEpPEecOBaHHbIE CTOPOHbI O TOM, Kak
coobwaTbh O HapyleHusx HacTtosien MonmMTuku, n OBbACHATb, Kak OyayT
obpabaTbiBaTbCA Takne coobLLEHUS.

HacTtoswaa [lonutvka [OOMNONHAeT nNpUMEHUMblE 3aKOHbl, MpaBuna wu
NONoXeHud, 3anpeLlarLline gUCKpUMUHaUuo, AoMoraTtenbcTea U TpaBnio Ha
paboyeM MecTe M ycCTaHaBnuBawLMe OTBETCTBEHHOCTb 3a (pakTbl WUX
NPOSBNEHNS BO BCEX CTpaHax, B KOTOpbIX pabotaeT rpynna RETAL.
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HacTtoswaa [lonutnka pacnpocTpaHAeTcs Ha pPYKOBOACTBO, [OOSMKHOCTHbLIX nnu,
COTPYOHWKOB W BCEX WHAMBMAYyaAlbHbIX NOAPSAOYNKOB (COBMECTHO WMEHYEMbIX
«COTPYLHMKOMY» UMK «COTPYOHMUKaAMM» ) KOMMaHWUI, BXOOALWMX B rpynny KomnaHmi RETAL
(«pynny»), n gomkHa 6bITb 0hrUManbHO NPUHSATaA COOTBETCTBYHOLUMMU KOMMAHUAMW U
NPUMEHATLCHA B paMKax UX BHYTPEHHUX PErfiamMeHTOoB.

4. ONPEAENEHMA

«dnckpummnHaumsa» — 310 He3aKoOHHOe W/Mnn HepaBHoe obpalleHve ¢ paboTHUKOM Ha
OCHOBaHUM OXpaHsAEeMbIX 3aKOHOM CTaTyCOB, TakKuMX KakK paca, LUBeT KOXM,
NPOUCXOXAEHMe, HauMOHarnbHOCTb, Ppenurns  unu  uHaa cuctema  ybexageHun,
penurnosHble yoexxaeHus (BKoYasi peniurmo3Hyo ogexay n npasuna yxoga 3a cobon),
dusnyeckoe UM MNCUXuM4eckoe COCTosHWE, CeMEeWHOe MOoSioXeHne, non (Bkwyas
B6epeMeHHOCTb, poAbl, KOPMMEHWe Trpyabld WM COMYyTCTBYHOLUME WM COCTOSHMS),
reHOepHYH NOEHTUYHOCTb, reHAepHOe BblpaXKeHne, BO3pacT, CEKCyalibHYI0 OpUEeHTaLMIo,
BETEPaHCKMM W/ BOEHHbIM cTatyc wunu niobon ppyron atpubyT, 3awumLeHHbIN
NPUMEHNMbIM 3aKOHOAATENbCTBOM.

«[JomoraTenbCcTBO» — 3TO TUM AUCKPMMUHALMMK, BblpaXXaloLWNNCSA B OCKOPOUTENBHOM,
HexxenaTenbHOM U HEMPUSATHOM NOBEAEHNN, CBSI3AaHHOM C 3aLUMLLEHHBIM CTaTycoM, (Kak,
Hanpumep, BO3pacT, paca, MNof WM YeroBeveckoe OOCTOMHCTBO). [MpecnenoBaHue
MOXET ObITb CINOBECHbIM (Hanpumep, OCKOPOUTENbHbIE PENIIMKN UM HaMEKMU, LUYTKW,
3NUTEThLI, 3anyrmBaHne, HaCMeLUKW, U3AEBKN), MMCbMEHHbIM (NOYTa, SNIEKTPOHHAs NoYTa,
TEKCTOBblE  COOOLWEeHMsi, coobuweHns B couuanbHbiX — CeTAX),  BuU3yasbHbIM
(ockopbuTenbHble NnakaTbl, CUMBOSIbI, PUCYHKM), PU3NYECKMM HACUIIMEM UM Yrpo3amMm
1N BMELLATENbCTBOM B BbINOMHAEMY0 paboTy.

«'pynna RETAL» n «'pynna» — 310 RETAL INDUSTRIES LIMITED wu kaxpas u3 ee
NPSIMbIX N KOCBEHHbIX JJOYEPHUX KOMMAHWUNA.

«Paboyee MecTo» 03Ha4YaeT NoMeLLEHME UNN TEPPUTOPUIO, FOe COTPYAHUKM BbINONHSAOT
CBOI TPYAOBYH (PYHKLMIO, BKMOYasi MPOM3BOACTBEHHbIE Mrowanku, oduckl 1 nobble
Apyrue MecTa, rae CoTpyaHUKM HaxoOAaTCs B CBSA3M C HalLeln AeATeNbHOCTbIO.

«TpaBna Ha paboyeM mecTe» — OCKOPOUTENbHOE, HexenaTenbHOe U HEenpuATHoe
noBefeHne coTpygHMKa Wnu rpynnbl COTPYAHMKOB, obrajalrolmnx aBTOPUTETOM WK
BNacTblo (B CUSY 3aHUMaeMON OOJSHKHOCTU WU INYHOW (PUBNYECKON UMM NCUXUNYECKON
cunbl), cosjarollee 3anyrMBaroLLyto, BpaxaebHyt, YHWXKalLWylo [OCTOUMHCTBO,
YHU3UTENbBHYIO U OCKOPOUTENbHYI atMocdepy Ans Apyroro paboTHuKa.

TpaBnst MOXET MMEeTb MECTO C NoBbIM COTPYAHUKOM M €€ MHUMUMaTopamm MoryT ObiTb
COTPYAOHMKM Gornee BbICOKOro, 6oree HU3KOro UMM TOrO KEe YPOBHS, YTO U COTPYAHMUK,



Z RETAL

KOTOpbIN noaBepraeTcsl Tpaene. ATO MOXET NpoucxoauTb Ha pabounx mectax RETAL,
3a e€ npegenamu, a Takke B IHTepHeTe (aneKTpoHHas noYTa, counarbHble CeTU U T. 4.).

OnpeneneHvs AMCKpUMUHAUUK, AOOMOraTtenbCTB M TpaBnuM Ha pabodyem MecTe B
HacTosiwen Monutuke He ymMansawT MNONOXEHUN mMbbiX APYrux onpeaeneHun unu
TOMKOBaAHWA 3TUX TEPMUMHOB B COOTBETCTBUM C LEWCTBYIOLLMM 3aKOHOLATENbCTBOM
COOTBETCTBYHOLLEN CTPaHbl. Takne TEPMUHbLI MOTYT UMETb pa3HOe TONKOBAHWE B pa3sHblX
cTpaHax un ByayT yunTbiBaTbCA COOTBETCTBYHOLLMM 0Opa3om.

5.

5.3.

PEANMU3ALUA - MPOLIEAYPA nu MOBbLIWEHUE
OCBEAOMJIEHHOCTMU

5.1. RETAL BHeOpuUT COOTBETCTBYHOLLNE KagpoBble npoueaypsl ans

npeaoTBpaLleHNs OUCKPUMUHAUMK, OOMOratenbCTB W TpaBnu Ha paboyem
MecTe.

5.2. RETAL 0yget adpdektnBHO pacnpoctpaHatb [lonntuky, uHdgopmMmpoBaTb U

NoBbILLAaTb OCBEAOMIIEHHOCTb O €€ coaepXKaHun. Bce oecTBUSI NO NOBbILLIEHUIO
OCBELOMIEHHOCTU U MH(POPMUPOBAHMIO, MNEPEYNUCTIEHHbIE HWXKE, [OOSKHbI
COBMECTHO OMnpeaensiTbCs U OCYLLECTBNSATLCS COTPYAHUKAMMU, OTBETCTBEHHbLIMU
3a ynpaBerieHve nepcoHanom, U avpektopamu [pynnbl N0 KOMMYHUKaLUSM W
YyCTONYMBOMY Pa3BUTHIO.

e [lonntnka n ee nocrnegywwme Bepcun OyayT LOCTYMHbI COTPYAHWKAM W
3amHTepecoBaHHbIM cTopoHam RETAL Bo BHyTpeHHen cetu RETAL u Ha
KopnopaTuBHOM canTe.

o KowmmyHukauus TonuTukn, WHPOPMATMBHOCTL W OEATEeNbHOCTb MO
NOBbILLEHMIO OCBEAOMITEHHOCTM ByaeT Nnepnoanyeckm opraHn3oBbIBaTbCA A5
Bcex coTpyaHukoB RETAL wn cTaHeT 4acTbio npouecca aganrtauum HOBbIX
paboTHMKOB, 4YTOOLI obecneunTtb NpaBUMIbHOE MNOHUMaHWE WU cobnogeHune
MNonuTtukn.

e byaet npoBOANTbLCS Nepuoamnyeckasl OLeHKka COTPYLAHMKOB ANsi MPOBEPKN MX
3HaHu MonuTukn n onpeaeneHns NOTpedHOCTN B 06y4eHN N MHpopMaLn.

PykoBoactBo komnaHun rpynnbl RETAL (reHepanbHble OUPEKTOPbl, AUPEKTOPbI
oTAenbHbIX cdep OeATenbHOCTM wunu  nogpasgeneHun wu  T. 4.) Hecet
OTBETCTBEHHOCTb  3a  OCYLUeCTBleHne HeobXoauMbIX  OENCTBUNA, He
npeayCcMOTPEHHbIX HacToswen [lonutukon, ana obecnevyeHns cobnaeHUs
npUMeHNMbIX TpeboBaHMn 3aKoHO4aTEeNbCTBA.



6.1.

6.2.

6.3.

7.

Z RETAL

OTYETHOCTb n MOJIUTUKA KOPMOPATUBHOIO
MHOOPMUPOBAHUA O HEMPABOMEPHbIX AEMCTBUAX

RETAL HacTosaTeNbHO pekoMeHOyeT COTPYAHUKaM, KOTopble NocTpazarnmy OT Kakon-
nnbo pearnbHOM cuUTyauuu AOUCKPUMUHALMKW, AOMOraTtensCTB WM TpasBnu Ha
paboyem mecTe, NMMBO y3HaNM 0 Takon CUTyaLMu UM CYUTAIOT, YTO Takas CUTyaums
MOXET MPOU3OUTN UK NPOM3oKAET, cooblatb 06 yKasaHHbIX OOCTOATENbCTBAX
nnNn ceBonx 4o06POCOBECTHBIX Xanobax 1 ornaceHMsxX Kak MOXXHO CKopee.

RETAL Takke npuBeTCTBYeT AOOPOCOBECTHYIO MHMUMATMBY IOOGOro BHELLHEro
3aMHTEPECOBAHHOrO fMLa UNn TpeTben CTOPOHbI coobLaTh 0 Nbon hakTnyeckomn
nnu npegnosiaraemMon cUTyaumm OUCKpUMUHaUMK, JOMOoraTesibCTB Uin TpaBv Ha
paboyem mecTe.

Ecnu nuuo cumntaeT, YTo MMEeno MecTo Kakoe-nmbo npaBoHapyLUEHNE, TaKoMy nuuy
pekoMeHayeTca He3amennuTenbHO MpeanpuHaTb OAHO WM HECKOSbKO M3
cnegyroLwwmnx OencTBUN:

e COOOWMTb O BO3HUKWEN CUTyauuu HenocpenCcTBEHHOMY PYKOBOAMUTENIO,
[coTpyaHuKy, ucnonHawwemy QYHKUMIO oTaena kKagpos] wnuM  [ToYHoe
HasBaHWe [OOSDKHOCTM  [eHepanbHOro  aupekTopa]l COOTBETCTBYHOLLEN
KomnaHun ycTtHO, nubo no koprnopaTtuBHOMY HoOMmepy TenedoHa, nmbo no
3SIEKTPOHHOM MNOYTE;

e ecnu 4ernoBeKy HeygobHO pasroBapvBaTb C KEM-IMOO U3 OCHOBHbIX
KOHTAKTHbIX JIUL, UM OH CYMTAET, YTO Takme COTPYLAHUKM He cnpaBunnck Obl C
Takow NpobnemMon JOSMKHBIM 00pa3oM UK NpUYACTHbI K MPaBOHAaPYLUEHUSM,
3TO NUUO MOXET HanpaBWTb COOOLLEHME MO 3MEKTPOHHOW Mo4YTe MO agpecy
whistleblower@retalgroup.com nnm no noyte B RETAL INDUSTRIES. LIMITED
rMaBHOMY HOPUCTY | FMaBHOMY KOPUCKOHCYNbTY No agpecy Epimitheos 6,
Industrial Area A, 3056, Limassol, Cyprus (Jlumaccon, Kunp).

PACCJIEQOBAHME U UCKINIOYEHME NOCJIEAYIOWEN MECTU

7.1.Bce coobLleHns 0 AUCKPUMUHALIMMK, AOMOraTenbCTBax U Tpasne Ha paboyeM MecTe

noanexar obpaboTke 1 paccnegoBaHUI0 B COOTBETCTBUM C CUCTEMOM yNpaBleHus
coobueHnamm o HapyweHnsax RETAL.

7.2.Bonee Toro, gaxe ecnu 3asBuUTeNb obpallaeTca ¢ Npocbboi 0To3BaTb CBOM

7.3.

nepBoHavanbHylo oduumanbHylo kanoby, paccnegoBaHMe MOXeT ObiTb
npooorkeHo Ans obGecrneyeHust TOro, 4YTobObl Ha paboyem MecTe He Obino
AVCKPUMMUHALUN, AOMOraTenbCTB U MECTH.

RETAL He OygeT MCTUTb Unn gonyckaTb KakMe-nnbo penpeccanun B OTHOLLEHUU
COTPYAHWUKOB W/vNn Jpyrnx nuvud, KOTOpble CcoobwarT O akTU4ecKkoM unm
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npeanonaraemom HapyLweHum MNMonnTukn, gaxe eCnm OHU OKaXYTCHA OLUMBOYHbIMMU,
N He3aBMCcUMO OT nocnencTemn ana RETAL n ee 6usHeca, oo Tex nop, noka oT4eT
cocTaBrieH 4o6poCOBECTHO.

7.4. Nwobas hopMa MECTU B OTHOLLEHMUM COTPYAHMKA, COOOLLUMBLLErO UK 3asiBUBLLETO

8.

8.1.

8.2.

8.3.

O HapyLleHUsAX, ABNAeTCA HapyLeHnem Hactoswen MNonntuku, u o Hen cnepyet
HemMegneHHO COObLNTL Yepes KaHasbl UH(POPMUPOBAHMSA O HAPYLUEHUSIX.

OTBETCTBEHHOCTb

Nio6ol coTpyaHMK, COBEPLUMBLUNIA M0G0 aKT OUCKPUMUHALIMKM, AOMOraTenbCcTB
nUnu Tpaenu Ha paboyeM MecTe, Kak onvMcaHo B HacTosilel MNonutuke, noanexuT
AVCUMNIIMHAPHBIM B3bICKAHUSIM U HECET OTBETCTBEHHOCTb, NPEAYCMOTPEHHYH
MECTHbLIMW BHYTPEHHUMM NpaBuUiaMm U NPUMEHUMbIMI 3aKOHAMMW.

O HapyweHuax C npu3Hakamum YrofioBHOrO UM aAMWHUCTPATUBHOIO
npaBoHapyLleHns, coobliaeTca B COOTBETCTBYHOLLUME NPaBOOXPAHUTESbHbIE
opraHbl 6e3 yuiepba ana nbbix gpyrnx cpencTtB NpaBOBOM 3alMTbl, KOTOpPblE
MOryT OblTb  goctynHel RETAL B COOTBETCTBMM C  MPUMEHUMbIM
3aKoHOAATEeNbCTBOM, BKIIKOMAS HaNoOXeHWe AUCUMMINHAPHBLIX B3bICKAHUW Ha
HapyLumTenen.

AvicumnnuHapHble B3biCKaHUS AOMKHbI ObiTb Takke NPUMEHEHbI K TeM paboTHMKaM,
OTYETbI KOTOPbIX ObINM NPU3HaHbI 3aB€4O0MO FOXHBIMU /U HeJO0BPOCOBECTHBIMM

n/unn He COOTBETCTBYIOLNUMN NOeaM NyHkTa 7.3.

YNPABJIEHUE

AunpexTopbl [pynnbl N0 yCTONYMBOMY pPasBUTUIO U OpYrve YneHbl PyKOBOACTBA
lpynnbl  ByaoyT nepuoguyeckn nepecMatTpmBatb UM OBHOBMATL  MOSTIOXEHUSA
MonutukK, 4Tobbl 0BECNeUnTb €€ COOTBETCTBUE MEXAYHapOOHbIM CTaHAapTam,
MeCTHbIM npasunam v npuHuunam RETAL.

MeHekepbl oTaena KagpoB M OMPEKTOP MO yCToMYMBOMY pasButuio [pynnbl 6GyayT
NPOBOAWTL MEpUoAMYECKMe Onpockl Ans cbopa OT3LIBOB COTPYAHMKOB O HACTOSLLEW
MonuTuke n cBsA3aHHbBIX C HEW npoueaypax C uenbko ux ynydweHus. Kpome Ttoro, Bce
coTpyaHnkn RETAL MoOryT CnoHTaHHO BbiCKa3aTb CBOE€ MHeHue o6 atow [Nonutuke un
npeanoXunTb cnocobbl ee ynydweHus. Takas obpaTHas cBa3b A0SKHa ObiTb HanpasreHa
[dunpexkTtopy [pynnbl NO YCTOWYMBOMY pPasBUTUIO MO afpecy 9OMNEKTPOHHOW MOYThl
Sustainability@retalgroup.com Hanpsamyto Ui Yepes HeNoCcpPeACTBEHHOIO PyKOBOAUTENS

COTpyAHUKa Ui COOTBETCTBYOLLEro MeEHEPKEPA MO NepcoHarsny.
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